< LIvingstone

s

== SHIRE COUNCIL

SPECIAL MEETING

AGENDA

30 NOVEMBER 2018

Your attendance is required at a Special meeting of Council to be held in the
Council Chambers, 4 Lagoon Place, Yeppoon on 30 November 2018
commencing at 8.00am for transaction of the enclosed business.

.
/ /,

23 ,/ /

A

CHIEF EXECUTIVE OFFICER
28 November 2018
Next Meeting Date: 04.12.18



Please note:

In accordance with the Local Government Regulation 2012, please be advised that all discussion held
during the meeting is recorded for the purpose of verifying the minutes. This will include any discussion
involving a Councillor, staff member or a member of the public.
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1 OPENING
2 ATTENDANCE

Members Present:

Mayor, Councillor Bill Ludwig (Chairperson)
Deputy Mayor, Councillor Nigel Hutton
Councillor Adam Belot

Councillor Pat Eastwood

Councillor Jan Kelly

Councillor Glenda Mather

Councillor Tom Wyatt

In Attendance:

Mrs Chris Murdoch — Chief Executive Officer

Mr Brett Bacon — Executive Director Liveability and Wellbeing
Mr Dan Toon — Executive Director Infrastructure

Mrs Andrea Ellis — Chief Financial Officer

Mr Matthew Willcocks - Chief Technology Officer

Mr Shane Weir - Acting Chief Human Resources Officer
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3 LEAVE OF ABSENCE / APOLOGIES

Nil
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4 MAYORAL MINUTE

Nil
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5 DECLARATION OF INTEREST IN MATTERS ON THE AGENDA
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6 BUSINESS ARISING OR OUTSTANDING FROM PREVIOUS
MEETINGS

Nil
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7 PRESENTATION OF PETITIONS

Nil
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8 AUDIT, RISK AND BUSINESS IMPROVEMENT COMMITTEE
REPORTS

Nil
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9 COUNCILLOR/DELEGATE REPORTS

Nil
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10 REPORTS

10.1 ADOPTION OF COUNCIL AND COUNCILLOR RELATED POLICIES

File No: CM4.7.13
Attachments: 1.  Meeting Procedures Policyl
2.  Councillor Interaction with the Organisation
Policyd

3. Briefing Sessions Policyl}
4. Councillor Complaints Investigation Policyl

Responsible Officer: Rodney Chapman - Coordinator Governance

Andrea Ellis - Chief Financial Officer
Author: Suzanne Pambid - Governance Officer
SUMMARY

The Draft Meeting Procedures Policy, Councillor Interaction with the Organisation Policy,
Briefing Sessions Policy and Councillor Complaints Investigation Policy will be presented for
consideration and adoption by Council.

OFFICER’S RECOMMENDATION
THAT Council:

1. Adopt the Meeting Procedures Policy;

2. Adopt the Councillor Interaction with the Organisation Policy;
3. Adopt the Briefing Sessions Policy; and
4

. Adopt the Councillor Complaints Investigation Policy.

BACKGROUND

With the passing of the Local Government (Councillor Complaints) and Other Legislation
Amendment Act 2018 on 21 May 2018, the Local Government Act 2009 now provides for a
more effective and streamlined system for dealing with Councillor complaints and imposes a
mandatory Code of Conduct for Councillors.

Subsequent to the amendments, the Department of Local Government, Racing and
Multicultural Affairs (DLGRMA) developed and released a number of model policies to reflect
the legislative changes with requirements that all Councils either adopt the models or
policies consistent with the models to take effect 3 December 2018.

The abovementioned four (4) Council policies have been amended or developed to reflect
legislative amendments and maintain compliance with the new statutory requirements.

COMMENTARY

On 8 November 2018, DLGRMA released Model Meeting Procedures, Standing Orders and
Investigation Policy to provide guidance for Councils in developing or amending their own
existing documents to reflect the legislative amendments and requirements.

Meeting Procedures Policy

By incorporating Council’'s current Meeting Procedure Policy and the Model Meeting
Procedures / Standing orders issued by DLGRMA, Council Officers have developed the
attached amended Meeting Procedure Policy to reflect current practice, provide for Council
needs and necessary amendments to ensure statutory compliance.

Councillor Interaction with the Organisation Policy
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The Councillor Interaction with the Organisation Policy reflects changes to process in how
complaints about Councillors are dealt with as a result of legislative changes. The reference
to dealing with the Media was removed from this policy due to the previous adoption of the
new stand-alone Council Media Policy.

Briefing Sessions Policy

The Briefing Sessions Policy is a new policy presented to Council for adoption and sets out
the guidelines of Briefing Sessions and informal meetings which will now occur in place of
Advisory Committee meetings previously held by Council. The Policy is consistent with the
State Government publication Guidelines for the Conduct of Informal Briefing Sessions by
Local Governments and is consistent with the Local Government Principles identified in
Section 4 of the Local Government Act 2009.

Councillor Complaints Investigation Policy

The Councillor Complains Investigation Policy is a new policy that reflects the processes in
which complaints about Councillors are investigated and managed as a result of legislative
changes. This policy is submitted as per the Model Investigation Policy provided by
DLGRMA.

PREVIOUS DECISIONS

The Meeting Procedure Policy and Councillor Interaction with the Organisation Policy were
previously adopted by Council on 31 March 2016, The Briefing Sessions Policy and
Councillor Complaints Investigation Policy are new policies submitted for adoption.

BUDGET IMPLICATIONS
There are no identified budget implications in relation to this matter.
LEGISLATIVE CONTEXT

The policies presented for adoption contain changes to reflect amendments required as a
result of the passing of the Local Government (Councillor Complaints) and Other Legislation
Amendment Act 2018 and ensures continued compliance with the Local Government Act
2009 and the Local Government Regulations 2012.

LEGAL IMPLICATIONS

Legal behavior of Councillors and Local Government employees are a provision of the Local
Government Principles provided by the Local Government Act 2009 (s4).

STAFFING IMPLICATIONS
There are no identified staffing implications in relation to this matter.
RISK ASSESSMENT

Adoption and adherence to Policies and processes consistent with legislative requirements
minimises the risk of non-compliant decisions and actions of Council and its Officers.

CORPORATE/OPERATIONAL PLAN

Corporate Plan Reference: Strategy GO2: Develop strategic plans and policies to
address local and regional issues and guide service
provision.

LOCAL GOVERNMENT PRINCIPLES
The Local Government principles are —
(a) Transparent and effective processes, and decision-making in the public interest; and

(b) Sustainable development and management of assets and infrastructure, and delivery
of effective services; and

(c) Democratic representation, social inclusion and meaningful community engagement;
and
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(d) Good governance of, and by, Local Government; and
(e) Ethical and legal behaviour of Councillors and Local Government employees.
CONCLUSION

In light of recent legislative amendments and to ensure a continuation of statutory
compliance and best practice, the Meeting Procedures Policy, Councillor Interaction with the
Organisation Policy, Briefing Sessions Policy and Councillor Complaints Investigation Policy
are submitted for consideration and adoption by Council.
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10.1 - ADOPTION OF COUNCIL AND
COUNCILLOR RELATED POLICIES

Meeting Procedures Policy

Meeting Date: 30 November 2018

Attachment No: 1
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& Livingstone

MEETING PROCEDURES POLICY

(COMMUNITY POLICY)

Scope

The Meeting Procedures Policy (this 'Policy’) applies to Livingstone Shire Council
Counciliors and employees.

Purpose

The purpose of this Policy is to establish Council's direction for the conduct of Cauncll
Mestings, including the post-election Meeting, and to provide for the orderdy and proper
conduct of all Meatings,

References (legislation/related documents)

Legislative reference
Local Government Act 2009
Local Government Regulation 2072

Related documents
Deputation Guideline
Patition Guideline

In the event of any inconsistancy batween the Policy and the Local Government Act 260049
(Act) or the Local Governmeant Regulation 201 2 (Regulation), the Act or the Regulation
{as the case may be) will prevail to the extent of the inconsistency.

Definitions
To assist in interpretation, the following definitions shall apply:

Act Local Govarnmen! Act 2009,

Amendment Seehs lo modify a mation on the floor by adding to it or
defeting from the motion without substantively changing or
negating it. An amendment ks not'a new maotion that seeks to
alter the general intent of the original mobon and cannot be a
direct negative of the mation an the floor.

CED Chief Executive Officer -

A person who holds an appointment under 5194 of the Local
Govermment Act 2009, This includes a person acting in this

position
Moaling Procedures Polcy
AdoptodApprowed: Dbl Partfollo: (Wica of Mo CED
WVarsion: Buskiess Unil: Finance and Busimess Exsalisnce

Attachment 1
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on a matter over which Council has the power o acl. The
terms of a petition detail the reasons for petitioning Council
and a petition must include the name, address and signature
of each person signing the petition, A petition must also detall
the primary contact’s name, address and telephore number,

Pomt of Order A point raised to draw altention to an alleged meeling
procedure breach in accordance with the Act.

Requlation Local Governmen! Requiation 2012,

Report A document which details the business to be deall with at a
Meeting or Workshop of Council. Reparts may inchede
personal information anly to the extenl necassary (o ensure
meaningfulnass lo the matter to ba discussed witkin Council’s
legislative obligations under the information Privacy Act 2009

Resolution A mation that has been passed by a majority of Councillors at
the meeling. In practice it means the “Council decision’,
however the word 'resolution” also indications the process by

Moating Procedures Polcy
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LIENVELY L B ECVE SE VILES,

(g} Democratic representation, social nclusion and meaningful communil
engagement;

(h) Good governance of, and by, local govemment. and
(i) Ethical and legal behaviour of Councillors and local government empl

7. Changes to this Policy
Thig Policy is to remain in force until any of the following occur:

1. The related information is ameandedreplaced; or
2. Other circumstances as determined from time to time by the Council.

Moaling Procedures Polcy
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o Louncl must, 'ﬂy resolution, appoint a l.JE'pul.‘y Ma:.r{:r rom s L
that Meating or at the first Meating after the office of the Councill
Deputy Mayor becomeasvacant,

2153 Matters which Council musl consider at a post-election Meetin

day and time for holding Council's Meetings and determination «
commiltees or portfolios.

2.2 Maeetings of Council
221 The days and times of Councll Meelings will be as resolved at t
election Meating and from time o time thereafter,
222  Council must meet at least once in each month,

2.2.3 Al Council Meatings will be held at its Council Chambers locate
Lagoon Place, Yeppoon, unless otherwise resolved at a Meelin

224  Business may be conductad at a Council Meeting only if 8 guor
present. In accordance with section 269 Local Governmen! Rec
2012, for a quorum to axist at least hall of the Councillors must
present

Moaling Procedures Polcy
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243 A resolution must be passed by Council to move into a closed session and o
exit out of closed session

244  When a Council Meeting is closed, the Chairperson will direct all persons,
other than members of Council to leave the Meeting and every person must
immediately comply with the direction,

This does not apply to the relevant officers of Council, or its legal and
fechnical advisars, who are required to be in atlendance for the matter
under discussion.

245 Discussions within closed sessions are confidential in nature and when
maving into a closed session, the Chairperson should remind Council that
what is discussed in a closed session must stay confidential,

246  Council musi not make a resolulion (other than a procedural resalution) in a
closed meeting.

24.7  The minutes must detall the matter discussed and reasoning for discussing the
matter in closed sassion

Moaling Procedures Polcy
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264  IaMeeting is adjourmed for want of a guorumn, the Chief Executive Officer
will record in the minutes the reason for the adjoumment, the names of any
Councillors present, and the date and time to which the Meeting is adjourned
o,

265 IfaMeeting is adjoumed to another day, the Chiel Executive Officer musl:

{a) give notice of the adjourned Meeting lo each Councillor setting out the
date, time and place of the Mesting: and

b} give notice of the adjourned Meating o the public by causing a nofice
satlling out the date, time and place of the Meeling to be placed on display
at the principal office of Council.

2.7 Presiding Officer
271 The Mayor will preside at a meeting of Council.

2.7.2  IWihe Mayor is absent or unavailable to preside, the Deputy Mayor will
preside.

273  Ifboth the Mayor and the Deputy Mayor, are absent or unavailable to preside,

Moating Procedures Polcy
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(O] UTOEMT BUSINEss; ang
(p) Closure of meeting.

283  The unconfirmed minutes of a preceding maating, whather an ordi
special meeting, shall be taken Into consideration and confirmed, 2
available ordinary meeting of Council, Any discussion regarding th
confirmalion of minutes of a previous meeling(s) must be imited tc
accuracy as a record of the proceedings.

2.9 Agendas

29.1  ltams on the Agenda
The agenda may contain the follwdng items:
{a) Opening of meating,
ib) Present:
(e} Apologies and granting of leaves of absence;
(d) Coenfirmation of Minutes of previous meeting/s,
{a) Declaralion of interast in matiers on the aganda;

Moaling Procedures Polcy
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The Chiel Executive Officar will notify. the Councillor in writing as to the dale
determined for the matter to be discussed al a Briefing Session wilhin five (5)
days of the Briefing Session being conducted unless the matter has otherwise
aiready been deall with or is in the process of being dealt with oparationally.
The Chief Executive Officer will natify the Councillor in writing within five {5)
days if the reques! has been denied, stating the reason as to why the reguest
Is not being included on an agenda such as the malter has already been deail
with, is currently being deall with at an operational level, i$ already on the
current agenda or is planned to afready be on a future agenda.

Any reports relating to the requested agenda itlem if approved, will include the
following:

(a) The Councillor who has requesied the report;

(b} Recommendation from Councillor,

i) Recommendation from Officers; and

{d) Supporing decumentation for recommendations.

Moaling Procedures Polcy

AdoptodApprowed: Dbl Partfollo: (Wica of Mo CED
WVarsion: Buskiess Unil: Finance and Busimess Exsalisnce

Attachment 1 Page 23



Item 10.1 - Attachment 1

Meeting Procedures Policy

2114

2112

2,113

2414

\o place an
irdless of

e ihe
rrequest is
since the
mning

I agenda,

3 dealt with

= (10)

riie., one
=t for the

page of the

il
wd at the

I, or

ncil o

A person or persons wishing 1o address a Meeling as a deputation on any
matter must apply to the Chief Executive Officar in writing al least ten (10)
business days before the day of the Meeting,

The Chief Executive Officer, on receiving an application for a deputation shall
notify the Chairperson who shall determine whether the deputation may be
heard, The Chiel Executive Officer shall inform the prospective deputation of
the determination in writing. Where it has been determined the deputation will
be heard, the Chief Executive Officer will advise deputation membears in
writing of the meeting details in which their depulation will be presented,
including the Deputation Guideline.

For deputations comprising three or more persons, only three persons shall
be allowed to address Council unless the Councillors al the meeting
determing otherwise by resolution

Each deputation will be given the opportunily o address Councl

for up to a maximum of twenty (20) minutes at the discretion of the
Chairperson. This will include ifteen (15) minutes of presentation by the
deputeas. Councillors will then have the opportunity to ask questions

Moaling Procedures Polcy
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2131 In the absence of a mover of a mation, the maeting shall move o the next
item of business.

2.14 Motion to be Seconded

2141 Amaolion or an amendment 1o a molion must nol be debated al a meeating of
Council unless and until the motion or the amendmenl is seconded, with the
excaeption of Procedural Motions.

2.15 Amendment of Motion

2.15.1  An amendment to a motion shall be in terms which maintain or furlher clanfy
the imtent of the original motion and do not contradict the motion.

2.15.2 Nol more than one motion or one proposed amandment 1o a motion may be
put before a meeting of Council at any one time.

2.15.3 Where an amandment to a2 motion s before a meating of Council, no other
amendment o the molion shall be considerad until after the first amandmeant
has been put.

Moating Procedures Polcy
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their support. The Chairperson will then call for all Councillors agai
miotion to indicate their objection. A Counciflor may call for a divisic
ensure their objection to the mation is recorded in the minules, The
Chairperson shall declare the resull of a vote or a division as soon
heen determined. I a division is taken, the minule secretary shall r
names of Counciliors voling in the affirmative and of those voting i
negative.

2.17.2 Councilfors have the night 1o request thal their names and how the
recorded in tha minutes.

2173 Excepl upon a motion 1o repeal or amend i, the resolution shall nc
discussed after the vota has been declarad.

2174  if areport contains distinct recommendations, the decision of Cour
taken separately on each recommandation.

2.18 Repealing or Amending Resolutions

2.18.1 A resclution of Council may not be amended or repealed unless nc
amend or rapeal is given in accordance with the requirements of tF

Moaling Procedures Polcy
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vWhere no date OF Lme 1S specmed;
{a) a further motion may be moved o specify such a ime or date,
(B) the matter aboul which the debate is to be adjoumead, shall be
the agenda for a future meeting.
Meeting proceeds to the next item of business

2.18.5 Whare a procedural motion, that the meeting proceed 1o the next it
carried, debate on the matter which is the subject of the motion she

Matter lay on the table
2.19.6 A procedural moBion, that a motion fie on the table. shall only be m
where the Chairperson or & Councillor requires additional informat

matter under consideration. Where such a procedural motion is pa
Council shall proceed with the next matter on the agenda.

Point of order

2187 A Councillor may ask the Chairperson to decide on a Point
where I is believed that.

Moaling Procedures Polcy
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2913 A procedural motion, That Ine meetng stands agournad, may be moved by a
Counciltor. Such a procedural motion will specify a time for Ihe resumption of
the meating. On resumption of the meating the Council shall continue with the
business befora the meeting at the point where it was disconlinued on the
adjournment.

2.20 Minutes
2.20.1  Minules must be kept of all Mealings and all resolutions recorded.

2.202 Al each Meeting, the minules of the previous Meeting must be confirmed
by the Councillors present and be signad by the parson presiding at the
|ater Meating.

Mo discussion on the minutes may occur before confirmation, except as lo
the accuracy of the minutes as a record of proceedings.

A copy of the unconfirmad minutes of each Meeling must be available for
inspaction by the public and be placed on the Council website within five {5)
days after the end of the Meating.

Moaling Procedures Polcy
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{iil) how the Councillor dealt with the real or percelved conflict of
interest;
(it} if the Councillor voted on the matter - how tha Counciflor vated on
the mattar;
{iv) how tha majority of persons who were entitled o vote at the
Meeating voted on the matter;
(@) An account of any parsonal explanation given by a Councifor;
{9) Details of the making of an order to close a Meeling under section 275
of the Local Government Regulation 2012,
(10)Details of any adjournment of business;
(11)A record of any request for documents o be labled al the Meeting;
{12)A record of any documents labled at the Meeting;

{13)A description of any verbal briefing given lo the Meeting on a malter-of
Council business; and

(14)Any othar matter requirad to be included in the minutes by or under the
Act o any legislation.

Moaling Procedures Polcy
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2214 Officers and people attending the Meeling will address Councillors by their
respective lithes, "Mayor or ‘Councillor’,

2215 Councillors and officers will confine their remarks to the matter undar
consideration

2216 Mo Councillor who is speaking shall be interrupted excepl upon a point of
arder being raised either by the Chairperson or by a Counciflor.

2.21.7 When ihe Chairperscn speaks during the process of a debate, the Counclllor
then speaking or offering to speak shall immediately cease speaking, and
each Councillor present shall preserve sirict silence 2o thal the Chairperson
may be heard without interruption.

2.218 Talking on a mobile phone in the meeting place by Councillors and
Livingstone Shire Council officers is not permitted.
2.22 Seeking Council's Leave

2221 Councillors must seek a leave of absence from Council whene a
Councillor canno! attend a kMeeting for private or business purposeas.

Moating Procedures Polcy
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of the Council Meeling remote access is soughlt for. The Chief Execulive
Officer, or thair delegate, will inform the requesting Counciilor of the
determination

2234 A Councitlor laking part in a Council Meeting by remote atltendance via
leleconference is laken o have atlended the Meeting if the teleconferencing
amrangemeant was approvaed and the Councillor was simultanecusly in audio
contact with each other person at the Meeting.

2235 I the Chairparson refuses to allow a Councillor remote attendarce via
teleconference, the Chairperson must report the decision at the Council
Meeting,

2.24 Questions

2.24.1 A Counciflor may at a Council meeling ask a guestion for reply by another
Councillor or an officer regarding any matter under consideration & the
mealing. A quastion shall be asked calegorically and withoul argumant and no
discussion shall be permilled al the meeting of Coundl in relation o a reply or a
refusal to reply to the question. A Councillor or officer to whom a question is

Moaling Procedures Polcy
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2.27 Public Participation at Meetings

2271 A member of the public may take parl in the proceeding of a meeting only when
invited 1o do so by the Chairparson

227.2  Ineach Meeling, tima may be allocated to permit members of the public to
address Ihe Council on matiers of pubfic interest related (o local government.
The time allotted shall not exceed fifteen minutes and no more than threa
speakers shall be permitted to speak at any one meeting. The right of any
individual to address the Council during this peried shall be at the absolule
discretion of Council.

2.27.3 Wany address or commenl is irelevant, offensive, or unduly long, the
Chairperson may require the person o ceass making the submisson or
COMIment.

2.27.4 For any matter arising from such an address, Council may take the following
actions;

Moaling Procedures Polcy
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Misconduct

Misconduct may include:

(a) a Councillor knowingly provides false or misleading indormation during a maeting of the
Council in order to affect a decision;

(b) @ Mayor fails to carry out the parformance evaluation of the Chief Executive Officer in the
manner detarminad by Coungi;

ic) a Councillor releases private information aboul 2 member of the communily acquired as a
Councillar;

(d) a Councillor directs a8 Council employes (other than the Mayor directing the Chief
Exacutive Officer or other senior executive employeess) to perform a duty,

(&) a Councilior provides confidential information to the media thal came from a closad
meeting of Council;

{1y a Councillor has a reasonable suspicion that another Councilior has a materal parsonal

interest or conflict of interast but did not disclose it 1o the presiding officer when fhe other
Councillor failed to disclose it

{g) a Councillor fails to pay a fine orderad by the Tribunal;
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actions such as:
(a) ceasing the unsuitable meeting conduct and refraining from exhibiting the

conduct;
(b} apologising for their conduct: and
(e} withdrawing their commants
314 i the Councilior complies with the Chairperson's request for remedial action, no

further action is required.

315 IWthe Councillor falls to comply with the Chairperson’s request for remedial
action, the Chairperson may warn the Councillor that falling to cormply with the
requast may resull in an order being ssued,

31.6 I the Counciltor complies with the Chairperson's warning and request for
remedial action, no further action is required,

3.7 Wike Counciltor still continues to fail to comply with the Chairpersan's request

for remedial actions, the Chalrperson may make one or more of tha orders
befow:
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321  Be consistent with the Local Governmenl principle of transparent &nd
accountable decision making in the public interest, by dealing with suspactad
inappropriate conduct in an apen meeting of the Council, Where Lhe
complainant or other pariies may be adversely affected due to the nature of the
complaint, the Council may resolve 1o go into closed session under section 275
of the Local Government Regulation 2012,

322 When deliberaling on the issue the subject Councillor must leave the place
whera (he meeling is being held, Including any area set aside for the public.
Should the complainant be a Councillor, thal Councillor must inform the meeting
of a personal interest and follow the confiict of inferes! procadures in Saction
34

323 Council should then debate the issue and decide whether the acoused
Councillor engaged in inappropriate conduct.

3.24 I Coundll decides that the subject Councillor has engaged in inappropriate
conduct, Council is then required (o decide whal penalty or penalti2s from the
following arders, if any, (o impose on the subject Councillor;
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pedts that
angther Louncior has a real or parceived contlict of inlerest in a matier (o be
discussed at the meeling and has nol informed the meeting about the interest,
the Coundcillar must advise the Chairperson of the meeling, as socn as
practicable. about their belief or suspicion, and the facts and circunstances that
form the basis of the beliel or suspicion
349 The Chairperson then should ask the Councillor with the suspected conflict of

interest to inform the meeling of any personal interest they have ir the matter
and follow the above procedures from ilem 3.4.1.

3410  Inthe event the majorily of Councillors inform of a personal interest in a matler:
{a) Council mus! resalve to delegate the consideration and decision on the
matler, pursuanl lo section 257 of the Local Government Act 2009, or

ib) if the matter cannol be delegated under the section 257 of the Local
Governmant Act 20089, Council should seak Ministerial approval for the
Councillors to be able lo consider and vole on the matter, subject to any
conditions the Minister for Local Government may imposs.

3411 Where a Councillor informs a meeting of a personal interest in a metter, the
Chairperson mist ensure the minutes of the meeling record:
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10.1 - ADOPTION OF COUNCIL AND
COUNCILLOR RELATED POLICIES

Councillor Interaction with the
Organisation Policy

Meeting Date: 30 November 2018

Attachment No: 2
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s Livingstone

SHIRE COUNC

COUNCILLOR INTERACTION WITH THE ORGANISATION
POLICY

(STATUTORY POLICY)

1. Scope

The Councillor Interaction with the Organisation Policy (this 'Policy’) applies to the Mayor
and Councillors of Livingstone Shire Council.

2. Purpose
The purpose of this Pelicy is 1o establish and provide a guide for;

» Legal and ethical decision making;

«  Councillor requests forinformation, advice or service;

+  Handling of confidential information; and

«  Councillor contact with Lobbyisl, Developers and Submitters.

3 References (legislationirelated documents)

Legisiative reference

Crime and Corruption Act 2001
Information Privacy Act 2009
Integrity Act 2009

Local Governmant Act 2008

Local Government Regulations 2072
Local Government Efectoral Act 2011
Public Interest Disclosure Act 2010
Planming Act 2018

Right to Information Act 2003

Related documents

Integrity Management Policy
Public Interest Disclosure Policy
Related Party Disclosure Policy

4. Definitions
To aszsistin interpratation, the lollowing definitions shall apply:

Act Local Government Act 2009,

CED Chief Executive Officer

Conflict of A conflict of interest is a conflict betwean a Councillor's personal

Interest interests and the public interest, which might lead 1o a desision
that |s contrary to the public interast.

Caunell Livingatone Shire Council.

Councillor Interaction with the Organisation Palicy
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Transaction refated parly transaction is a transfer of resources, services or
obligations between Council and a related parly, regardless of
whether a price is charged.
Release of Includes arally telling any person aboul the information & any
Confidential part of the information, or providing the original or a copy of
Information documentation or any parl of the deocumentation tral s
marked confidential, or paraphrasing (putfing into your own
words) any confidential information and providing that in wiing or
_ora!lg_.r_
Senior An employee of the local government who reports directly lo the
Execulive Chief Executive Officer and whose position would ordinasly be
Employess considerad fo be a senior position in the local govemment's
corporate struciure.  Senior execulive employess are known as
Execulive Directors and Chiel Officers in accordance with the
Livingstane Shire Councll organisational structure.
Submitter The same meaning as defined in the Planning Act 2016.
Tribunal Councillor Complaints Tribunal

Councillor Interaction with the Orgonisation Policy
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5. Palicy Statement
This Policy is in six pars:
Part 1 - Context Relevant to this Policy
Part 2 - Councillor Code of Conduct
Part 3 - Defining Confidential Information as it applies to Councillors
Part 4 - General Information Requests by Councillors
Part 5 - Councillor Requests for Service
Part 6 - Councillor Contact with Lobbyists, Developers & Submitters

Part 1 - Context Relevant to this Policy
1.1 Local Government Principles

This Policy demonstrates Council's commitment to the following locs
govemment principles contained in the Local Government Act 2000

(a) Transparent and effective processes, and decision-making in tk
public interest;

(b) Sustainable development and managemeant of assets and
infrastructure, and delivery of effective services;

(c) Democratic representation, social inclusion and meaningful cor
angagemeant;

(d) Good governance of, and by, local government: and
(&) Ethical and legal behaviour of Councillors and local government
employess.

1.2 Council's Values
Council is committed lo ensuring its practices and behaviours align wi
arganisational values. narmealy:
(a) Accountability
(h) Teamwaork
(e} Cammunity
(d) Paotential
(e) Positivity

Part 2 - Councillor Code of Conduct

The Councillor Code of Conduct ("Code") sets out the standards of behavie
expected of Councillors of the Livingstone Shire Council in the performand
dulies,

The Code has been adopled by resalution of Council and is deemed lo be
‘Procedure’ for the purposes of section 176(4) of the Act

2.1 Roles and Responsibilities of Elected Members
2.1.1 Councillors
The responsibilities of a Councillor under section 12{3) of tha .
(a) Ensuring the local governmaent:
(i} dischargas its responsibilities under the Act;
{il) achieves its corporate plan; and
Councillor Interaction with the Orgonisation Policy
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{g) Being a member of each standing commitiea of the local
govermment, and

(h] Representing the local governmenl al ceremonial or civic
functions.

Furtharmare, the Mayar must be a member of a panel to apps
senior execulive employees, and maintain a register of intares
Chief Executive Officer and persons related o the Chief Execs
Officer,

2.1.3 Deputy Mayor

The Deputy Mayor will act for the Mayor during the absence ¢
lemporary incapacily of the Mayor, or if there 15 a vacancy in
of the Mayor, During timas the Deputy Mayor is acting Mayor
muzl adhere o all the responsibililies and legislative requirems
the Mayor.

Additionally, in accordance with section 186{(4 }(c)(ii) of the Act
Deputy Mayor must be a member of a panel to appoint senior
exgcutive employees if the employee will not report 1o anly on
committee of the local governmant, The Deputy Mayor may d
the responsibility of being a panel member o anather Councill
Council.

Councillor Interaction with the Orgonisation Policy
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(i} Exercize care to protect privacy of Information gained in the course of
carrying oul their duties that is confidential to Councll and to not misuse
this information In any way, including for personal gain;

() Contribute to the provision of a safe work enviranment including laking
care for their own health and safety and the safely of others unde- the
Work Health and Safety Act 2011;

(k) Dsclose any @ifts received in their capacity as a Councillor or prospective
Councillor as required by the Acl, Reguiation, Local Government Slectoral
Act 2011 or any Council policy;

(I} Disclose any material personal interest that may influence their voling al
Council meetings for a particular matter, unless the matler is an ordinary
business matler in accordance with Council's Mesting Procedure Policy:

{m) Declare conflicts of interest (whether real or percelved) as they arise and
in accordance with Council's Meeting Procedure Policy,

(n} Disclose refaled parties in accordance with the Retaied Pary Diselosure
Podicy: and

(o) Maintain & registar of the Councillor's interasts.

2.3 Decision Making
In making decisions, Councillors are expected to:
{a) Attend all Council Meetings (unless a lzave of absence is obtained);

Councillor Interaction with the Orgonisation Policy
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(B} A LOUNCIROT DEnaving in an omensive or QISorasny way in a meen
the lacal gavernment or any of its committaas.

Therefore, a breach of this Code 15 regarded as nappropriate conduct
Act provides for penallies that may be imposed on Councillors
Depending on the nature of the braach. the conduct may constitute
misconduct under the section 178(3) of the Act or comupt conduct unc
section 15 of the Crime and Coruption Act 2001,

Councillors acknowledge that complaints about a breach of this Code
be directed to Ihe CEQ.

A complaint about the conduct of 8 Councillor must be submitted to th
Indepandent Assessor who will assess the complaint and determine
category of the allegation.

In order of least serious, the categories of complaint are corrupt condu
misconduct, inappropnate conduct and unsuitable meeting conduct,

Corrupt conduct may include:

{a) a Councillor fails to declare a material personal interest in a Coun
mesating;

(B} a Councillor intentionally falls to update a register of interests in o
hide an inlerest that could gain & benefit or a loss to the person;

{c} a Councillor engages in fraud against the Council;

(d) a Councillor uses information acquired by a Councillor o gain afi

Councillor Interaction with the Orgonisation Policy
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(c)

d)

Mo Propeny autnonsea UN0er & Lounci poicy;

a Councilior fails 1o comply with an order made by the Chairpes
meeting to leave and stay away from the place at which the me
being held; and

a Councillor has been reprimanded three (3) limes in twelve (1
months for intenrupting olher Counciliors during meetings.

Unsuitable meeting conduct may include:

{a)

(k)

ich

a Councillor behaves in a Council meeling, in @ way that intimic
bullies or harasses a mamber of the communily, anather Coun
a Council employee;

a Councillor continually intermupls or disrupts a speaker al a Co
meeling, and

a Councillor behaves in an offensive or disorderly way in a Cou
meting,

2.6 Access to Councll Bulldings

Councillors acknowledge they will be provided with swipe card access
Council Chambers, the Councillors maating room and the Lagoon Pla
fo provide access (o the Office of the CEOD, and 1o the Councillor Supg
Officers.

Councillor Interaction with the Orgonisation Policy
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3.3 Responsibilities of Councillors

It is expected that Councillors will be in receipt of confidential inform
in the course of underaking their role, Itis important that such infor
is treatad in @ manner 50 as not to harm, prejudice or compromise
interests of Council or any individual or organisation, or enable &
individual or organisation to gain a financial advaniage.

Councillors are expected to;

(a)
(b

()
(d)

(e

Exercise due care when handling or using information acquirec

their role as a Councillor;

Accept that there will be information that must be treated as

confidential because to release it would reduce public trust and

confidence in the integrity of the Council,

Acknowledge that disclosure of confidential information constity

breach of the Act;

If uncerain, presume information s confidental, and seek advi-

from the CEQ prior to any release of it;

Mol disclose and 1o use their best endeavours 0 prevent dise

of, confidential information to any person or organisation, specil

(i) avoiding discussing confidential Council information with
friends and business associates; and

(i) ensuring documents containing confidenfial informalion ars

Councillor Interaction with the Orgonisation Policy
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(vi) starling or defending legal proceedings involving Council;

i} An item on 3 meeting agenda including the information conta
the documentation or supporting material thal is declared
confidential by the CEQ; and

(k) Information examined or discussed al Council Brefing Sessions
it has been cleary identified as not being confidential; all inform
refation to any matiers discussed dunng  closed Council mastir
under section 275 of the Regulation.

It iz acknowledged thal some of the above classes of Infarmat
may need to be disclosed from time to time for legal proceedir
in accordance with the Right fo Information Act 2009 or Informalr
FPrivacy Act 2009,

3.5 Breach of Confidentiality Complaint
A person may make a complaint aboul a breach by a Councillor
section 171(3) of tha Act by giving notice of the complaint to the

Council's CEQ. A breach of section 171{3) may conslitule “misce
{see the definition of "misconduct” in section 178(3)(c) of the Act),

Councillor Interaction with the Orgonisation Policy
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ta) The CEQ; or

(o) A Executive Director; or

(e) A Chiel Officer; or

{d) A Councillor Support Officer; or

{e) Another officer nominated by the CEQ.

4.4 Information which cannot be Sought Under this Policy

Section 170A(3) of the Act specifically provides that the following
requests cannot be provided to a Councillor:

(a) Arecord of the regional conduct review panal; or
(b I disclosure of the information 1o the Council would ba cos
o an order of the court or tribunal; or
{c} That which would be privileged from production in a legal
proceeding on the ground of legal professional privilege.
This Policy acknowladges that the CEQ has conflidentiality obligatic
under a number of vanous Acts and must nol disclose documents

Councillors in the circumstances provided by specific abligations ¢
that other legislation. This includes, but is not limited to:

{a) The obligation o nol disclose confidential information gained by
CEQ, an authorised person of Council or another person involves

Councillor Interaction with the Orgonisation Policy
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Part 5 - Councillor Requests for Service
5.1 Introduction and Purpose

This Pari outlines the process for Councillors lodging requests fos service
on behalf of themselves or their constituents.

5.2 Residents have a Request for Service capability

Council has an efficient system in place for ratepayers, residents and
membars of the public to lodge reguests for service directly with Cauncil,
Councillors are encouraged to ask constituents to register their req 1est
directly with Council and to escalate their concerns to Councillors anly in
the event they donot receive a satisfactory response.

3.3 Where a Request for Service is to be Directed

All requests for service under this Policy should be made to a nominated
Councillor Suppert Officer. Urgent requests should be directed to the £EO or
tha relevant Executive Director or Chief Officer who will ensura that the
regues! is iogged in the Cuslomer Request Syslem

Al requests for service lodged by the Mayor or Councillors will be resjistered

in the customer service system under the name of the Mayor or Councillor
making the reguesl. The Mayer or Councillors may reguest that a third party

Councillor Interaction with the Orgonisation Policy
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feel inhibiled in any communications with potential developers and
lobbyists (for a polential development), in promoling the benefik of
developing in Council's Iocal govemment area.

In dealings with developers, lobbyists or submitters for a particular
potential development, Councillors shaould:

(a) Clarify thal any opinion they give is personal and does not in any way
represent the Council's allifude (posiive or negative) to the proposal;

(b} Encourage them fo seek independent professional advice; and

(¢} Encourage them to seek preliminary advice on their proposal by
arranging a pre-lodgement meeting with Council staff,

It is recommended thal Councillors keep appropriate diary noles of the
date, lime and delails of such dealings.

6.3 Exchanges with Developers, Lobbyists or Submitters in the Post
Application Phase

Once an objeclorsubmitter has formally lodged a submission,
Councillors will decling all invitations to meet or discuss their
submission on a one-on-one basis with them, The request showd ba
referred to the Liveability and Wellbeing portfolio which will set a date,
time and venue for a8 mesting involving avallable elected memBers
and officers. At least seven (7) days' notice in advance shall be given to all
parties, if practicabla.
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CHIEF EXECUTIVE OFFICER
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« LivVingstone

SHIRE COUNC

COUNCILLOR BRIEFING SESSION POLICY

(COMMUNITY POLICY)

1. Scope

The Councillor Brigfing Sessions Policy (this ‘Policy’) applies to all Councillors and
employees of Livingstone Shire Council and 15 (o be applhied dunng all Council Brigfing
Sessions and informal meetings,

2. Purpose
The purpose of this Policy is to establish guidelines for the conduct of non-decision making
discussion forums, which creates an opportunity for:

1. Councillors and Officers to discuss matters and cbtain and exchange information; and
fiar
2. Councillors to otherwise better inform themselves as to:

(@)  the implementation of previous decisions of Council,

(b the ongoing operations of Council;

{c) matters coming before fulure Council meetings, and

(d) matiers raised for possible inclusion in Council meetings.

a References (legislation/related documents)

Legislative reference
Crime and Caruption Act 2001
Local Government Act 2008

Related documents

Code of Conduct

Councillar Interaction with the Organisation Palicy
Information Securnty Policy

Integrity Management Policy

Mesting Procedures Policy

Right to Information Palicy

4. Definitions
To assist in interpratation. the following definitions shall apply:

Briefing Session Mon-decision making forums convened by the CED or Mayor
that create an opportunity for Councillers and officers 1o dzcuss
matters of proposed policy or other strategic issues, as well as
providing a forum for Councillors to be made aware of iss Jes of
significance to the organisation and/or 1o the community,

Chief Executive Officer | A parson who holds an appoinimeant under saction 194 of the

Local Government Act 2009,
Counciltor Briefing Sessions Polioy
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(d) provide updates prior 1o a formal Council meeting;

(e) provide an opportunity for the Chief Executive Officer and senior Council
officers o address any Councillor questions and provide additional backeround,

(f)  receive deputations from members of the community if the deputation is fran
informalion session or to brief Councillors on a matier that does nol require a
decigion lo be made; and

(g) receive presentations from external parties assisting Council,

5.1.1 Briefing Sessions and informal meetings provide the necessary background
Infarmation to enable Councillors to more effectively discuss and debate
complex issues during subsequent formal meetings.

51.2 Formal decisions of implied decisions are nol to be made al Briefing
Sessions or informal meelings,

51.3 Debate or discussion between Councillors which results in consensus
building is not to be conducted.

51.4 Councillors need o be aware of their responsibililies with regard (o the Local
Government Act 2009 and Ils associated regulations and must refrain lrom
consensus bullding or participating in the formation of decisions al Briefing
Saessions and informal Council meetings.

5.1.5 Any matters requiring aa Council decision that are discussed in informsl

Counciltor Briefing Sessions Polioy
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delagate ot the CEQ), Executive Leadership Team. any Managers or other
officers who have an interes! in an item on the agenda and any other
retevant officers.

5.3.2 While no gquorum is required, however consideration should be given L the
uselulness of holding tha Briefing Session given the matlers o be discussed.

5.3.3 External persons may aitend Briefing Sessions upon invitatien from tha
Mayaor or CEQ. If an axternal person {for example a consultant, contrastor or
guest) is to be present at the Briefing Session, the person’s name, litle and
company shall be incleded on the Agenda

5.3.4 An extemal person who will be attending a Briefing Session shall anly be

present at the Briefing Session during discussion of the agenda item for
which their name appears next ta on the agenda

54 Chairperson

54.1 The Chief Executive Officer shall chair the Briefing Sessions. In the ewant
that the Chief Executive Officer is not prasent, another member of the
Executive Leadership Team shall chair the Briefing Sesslon.

5.4.2 Thae Chairparson shall assume responsibility for the good governance and
order of the meeting. The Chairpersan, is responsible for determining e
order of business of the agenda.

Counciltor Briefing Sessions Polioy
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5.5.5 The Chief Execullve Officer will nollfy the Counclller in writing within fime (5)
days if the request has bean denied, stating the reason as to why the request
iz not being included on an agenda such as the matier has already bean
dealt with, is currently being deall with at an operational level, is already on
the currant agenda or is planned to already be on a fulure agenda

5.5.6 The Chial Executive Officer will review submilted tems from Councillers and
will determine if it is to be included. If the item is not included on the agenda.
the Chief Executive Officer will advize the relevant Councillor as to the
reason's why the item has not been included in the agenda al least fiva (5)
warking days before the Council Briefing Session is scheduled

5.5.7 Any reports relaling lo the requested agenda item il approved,, will incude
the: fallowing:
(a) The Councilor who has requested the raport;
(b)) Recommendation fram Counclllor;
(¢]) Recommendation from Officer; and
(d) Supporting documentation for recommendations,
5.58 The Chief Executive Officer will ensure that all Councilior requests to place

an ftem on the agenda are noted at an ordinary Council meeting, rega diess
of whether a Councll resolution s required or not. The report will note the

Counciltor Briefing Sessions Polioy
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= This report is seeking o identify if any funther clanfication Councll may
require with regard to [ | agenda e

5513 Minutés of discussion at the Briefing Session will not be recorded as Eriefing
Sessions are an informal meeting and no decisions are taken Motes fur the
benefit of officers will however be recorded.

5.5.10 Some matiers raised during Briefing Sessions may be appropriately
identified as confidential, however it is unnacessary and not best pracica to
have a ‘blanket’ policy which identifies all canvassed issues as confidential

Council has a number of policies that set out the legislative obligations and
functions dealing with confidential information.

6. Changes to this Policy
This Policy Is to femain in force until any of the following occur

1. The related information is amendad/replaced; or
2. Oiher circumstances as determined from lime to time by the Council.

Counciltor Briefing Sessions Policy
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7. Repeals/Amendments
Version | Date Action
1 Draft

CHRIS MURDOCH

CHIEF EXECUTIVE OFFICER

the CEO
«cellence
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design, and construction of:
o roads

o storm water drainage

o bridges

o pathways

water & sewerage
community facilities

o Bl s

§ Recycling and Waste Manag;Frbam. = recycling

Water Cycle and Local Laws « wasle management
= waler cycle (water supply and sewerage operation
- B « local laws
Parks. Open Space and the » development and management of parklands
Environment » management of open spaces, including foreshore:

reserves and nalure reserves
= gonsenvation managemen
= reef guardian and associated activities
= natural resource management
» pest management
« yacior management

Counciltor Briefing Sessions Polioy
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10.1 - ADOPTION OF COUNCIL AND
COUNCILLOR RELATED POLICIES

Councillor Complaints Investigation
Policy

Meeting Date: 30 November 2018

Attachment No: 4
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2 Livingstone

SHIRE COUNC

COUNCILLOR COMPLAINTS INVESTIGATION POLICY

(STATUTORY POLICY)

Scope

The Investigation Policy (this 'Policy) applies to investigations and determinations of a
camplaint aboul the alleged inappropriale condecl of a Coundillon's which has been referred
by the Independent Assessor,

Purpose
This Paolicy outlines how complaints about the mappropnate conduct of Councillors will be

dealt with as required by the section 150AE of the Local Government Act 2009, Howaver,
this policy does not relate to more serious Councillor conduct

References (legisiation/related documents)

Legistative reference
Crime and Corruption Act 2001
Local Government Act 2009

Related documents
Meeting Procadures Policy
Procurement Policy

Definitions
To assist in mterpred.alim the following definitions shall apply:
A'ssassur Independﬂnl Assessor appointed under section 150CY ofthe
LGA,

Behavioural standard A standard of bohamur fnr Councillors set Dl,n‘. in the Code of
Conduct approved under section 150E of the LGA,

-bhiaf Executive Officer | A person who holds an appointment under seclion 194 of tha
Local Gavernmenl Acl 2009

Conduct Includes—
{a) failing to act, and
{h} a conspiracy, o attempt, lo engage in -:'.onduct

"CpuncHhr conduct | The I'BQISIEF requtmd to be kept by Council as sel out in szction
register 150DX of the LGA.

Inappropriale conduct | See section 150K of the LGA,
In«.rosl*rgamn policy Refers o lhrs paticy, as rﬂqwrad by saclwn 15¢}AE uf the. LGA.

Investlgalw The person responslme under lhls Pu!my ft:ar cArmying uut ha
invastigation of the suspected inappropriate conduct of a
Councillor or Mayor.

Counciltor Complaints Investipation Policy
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Any investigation of suspected inappropriate conduect of a Councilion's must ba
carried out in accordance with natural justice. An overview of the principles of
natural justice follows.

“Matural justice” or procedural faimess, refers to three key principles

ta) The person being investigated has a chance to have his or her say before
adverse formal findings are made and before any adverse action is taken (fair
hearing);

(b) The investigator(s) should be objective and impartial (absence of bias); and

(e} Any action taken s based on evidence (not suspicion or speculation)

A fair hearing means the Councillor who is the subject of the suspected
inapprapriate conduct malter must be told of Ihe case against them inchiding any
evidence and be provided with an opporiunity (o put their case inwriting with he
investigation report provided 1o the Counciliors as par of the meeling agendas

An absence of bias means thal any investigation must not be biased or be sean to
ba hiased in any way. This principle embodias the concept of impartiality,

Decisions based on evidence reguires hat the investigation should nol be based on
mere speculation or suspicion but instead must be based upon evidence maternial.

A proper examination of all issues means the investigation must give a proper and
genuine consideration to each parly's case

Counciltor Complaints Investipation Policy
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56  Early Resolution

Before beginning an investigation, the investigator must consider whether theematter
is appropriate Tor resclution prior 1o the investigalion. This consideralion inclusies
any recommendation macde by the Assessor,

A matter s only appropriate for early resolution if the parties to the matter agrae to
explore early resolution.

The investigator may engage an independent parson with suilable gualifications or
expenence fo faciliate this process,

If the matter cannot be resolved, the matter will then be investigated as outlined in
this investigation policy,

If the: matter is resolved prior lo invastigation, the investigator will advise the Chief
Executive Officer of this cuteome, In turn, the Chiel Execulive Olficer will advige the
Mayar (if the Mayor is not the investigator) and all Councillors thal the matler nas
been resolved. The Chief Executive Officar will also update the Councillor Coduct
Register to reflect this.

Counciltor Complaints lmvestipgation Policy
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On the completion of an investigation, the investigator will provide a report to he
Coungil cutlining the investigation process, the investigation findings, any
recommendations about dealing with the conduct and a record of the investig ation
costs.

The Council will consider the findings and recommendations of the investigator's
report and decide whether the Councillor has engaged in inappropriate conduct and,
if 50, what action il will take under section 150AH of the LGA.

Pravisions for internal and external review of decisions are set oul in seclions
150C0 0 150CS of the LGA

511 Notice about the Qutcome of Investigation

After an investigation is finalised, the Council must give notice about the oulcome of
the investigation to the person who made the complaint aboul the Councillor/s’
conduct that was the subject of the investigation.

512 Councillor Conduct Register

The Chief Executive Officer must ensure decisions aboul suspected inappropriate
conduet of a Councillor’s be enterad into the Councillor Conduct Registoar.

Where a complaint has been resolved under section 5.6 of this Policy, the Cheef
Executive Officer will update the register to reflect that the complaint was withdrawn

Counciltor Complaints Investipation Policy
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CHRIS MURDOCH
CHIEF EXECUTIVE OFFICER

Counciltor Complaints Investigation Policy
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SPECIAL MEETING AGENDA 30 NOVEMBER 2018

11  QUESTIONS/STATEMENT/MOTIONS ON NOTICE FROM
COUNCILLORS

Nil
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12 URGENT BUSINESS/QUESTIONS

Urgent Business is a provision in the Agenda for members to raise questions or matters of a
genuinely urgent or emergent nature, that are not a change to Council Policy and can not be
delayed until the next scheduled Council or Committee Meeting.
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13 CLOSED SESSION

In accordance with the provisions of section 275 of the Local Government Regulation 2012, a
local government may resolve to close a meeting to the public to discuss confidential items,
such that its Councillors or members consider it necessary to close the meeting.

RECOMMENDATION

THAT the meeting be closed to the public to discuss the following items, which are
considered confidential in accordance with section 275 of the Local Government Regulation
2012, for the reasons indicated.

14.1 Executive Contracts

This report is considered confidential in accordance with section 275(1)(a), of the
Local Government Regulation 2012, as it contains information relating to the
appointment, dismissal or discipline of employees .
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14 CONFIDENTIAL REPORTS

141 EXECUTIVE CONTRACTS

File No: PL22.11.11

Attachments: Nil

Responsible Officer: Chris Murdoch - Chief Executive Officer
Author: Chris Murdoch - Chief Executive Officer

This report is considered confidential in accordance with section 275(1)(a), of the Local
Government Regulation 2012, as it contains information relating to the appointment,
dismissal or discipline of employees .

SUMMARY
Further information in relation to this matter will be tabled at the meeting.
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15 CLOSURE OF MEETING
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