
COMMUNITY PLAN 2030
Our Community Plan supports Council’s vision of inspiring communities, advancing opportunities
by defining the strategic direction for the next five years

Diversified &
Resilient Economy

Natural  
Environment

Vibrant Culture & 
Healthy Community

Transparent, 
Accountable & 

Progressive Leadership
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» Promote, and value diverse
business, industry, and
employment.

» Optimise visitation and
tourism opportunities.

» Promote the Livingstone
Shire as a welcoming
and desirable location
for commerce, tourism,
and lifestyle.

• Gross Regional Product (GRP) growth

• Growth in Employment

• Business Growth

• Visitor Growth

• Population Growth Ratio

• Resource Recovery and Reuse

• Coastline Preservation

• Water Quality

• Reduce Carbon Emissions

• Socio-Economic Index for Area (SEIFA)

• Event and activity participation

• Community facilities visitation

• Perception of safety

• Accessibility to the active transport 
network

• Increase in the road network

• Residential Growth management

• Customer Experience

• Employee Turnover (excluding
retirements and temp engagements)

• Financial Sustainability

» Encourage community and
business to adopt sustainable
practices.

» Value and protect Livingstone’s
pristine natural environment
through robust planning and
policies.

» Improve resource recovery
through innovative solutions for
a circular economy.

» Provide reliable and sustainable
water services, ensuring high
quality water supply and
effective wastewater treatment.

» Deliver strategic land use,
infrastructure planning and
urban design activities that
support growth, liveability,
and sustainability.

» Create vibrant community
spaces to encourage community
activation.

» Provide diverse and inclusive
cultural, sporting and recreation
opportunities to encourage
community participation and
that contribute to wellbeing.

» Deliver well planned, efficient,
safe and sustainable transport
network.

» Enhance community health
and wellbeing, safety, and
natural disaster resilience.

» Ensure communities are engaged,
heard and informed.

» Advocate and collaborate with
state and federal governments in
the best interest of the
community.

» Be responsive, trusted
and provide positive customer
experiences.

» Harness technology to enhance
responsiveness to the changing
nature of work and the needs of
the community.

» Sustainably manage finances,
assets and resources through
strong governance.

» Foster a safe, inclusive, capable,
and empowered workforce
committed to delivering their
best.


